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ABSTRACT

The purpose of this study was to study the leadership behavior of the library
administrators in Rajabhat Institutes. The 144 sample subjects of the study consisted of
lhe academic resources center directors, and the librarians. The questionairs method
was ulilized lo collect data frofn 144 respondents or 100%. The collected data was
analyzed by using thir research instrurnent — the MSTD, crealed by William J, Reddin

and implementing the SPSS PC+ Program to find the percentage.

Findings :

The leaclershio behavior of the academic resource center directors, the service

fibrarians, the acquisition hbrarians, and the chief libsarians of periodical sections in

Rajabhat Instilutes were of bureaucracy type. They worked with others, but rather in a non-

interaclive way. Furthesmore, there seemed to be no human relalionship among colleagues.

Rules and regulations are positively obeyed. The administration effectiveness  of directors

of resource centers was at “high level” - 68.05% and at “low level” - 31.95%.
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